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FROM THE

PRESIDENT

Times Have Changed

BY PRESTON HOWARD

any historians have divided the United States’ past into

three distinct phases. You are probably very familiar

with those phases: the agrarian period, the industrial
period and the information age. Each of these periods repre-
sented a major change from the preceding one. During the tran-
sition from one period to another, there was a period of adjustment
where people struggled to adapt to the new conditions. Some
people were never able to adapt and many suffered economical-
ly because they were unable or unwilling to compete in the new
age.

During the 1800s the American economy was largely agrar-
ian and children needed only a very basic education. Work in
the fields was of primary importance. With the advent of the
industrial age education gained relevance, but in keeping with
the times, economies of scale dictated a set schedule of progress.
A concentration of students went to schools that looked very
much like the factories in which their parents worked. Every-
one did the same thing at the same time, hence, this is often
termed the “factory model” of schooling. During this time, we
became concerned with measuring productivity. By measuring
all of the factors in the economy, i.e., tons of coal shipped, num-
ber of factory machines in use, etc., you can quantify the eco-
nomic output of the nation. This output became known as the
gross national product and later the gross domestic product.
The wealth of the nation could be calculated and individual
wealth was measured by the accumulation of physical assets.
This was called capital.

The world has changed rapidly and the time when the nation’s
main sources of wealth are physical assets is rapidly disappear-
ing. We are now fully immersed in the information age. Our
economy has shifted from one based on manufacturing or agri-
culture to one based on information. The new capital is intel-
lect. The information, knowledge, creativity and brainpower that
can be brought to bear to solve complex problems associated
with developing and renewing ever-scarce resources are the new
measurements of wealth.

What does this mean for educators? First of all, it means a total
revision of teaching methods. In Georgia, as well as the rest of
the United States, we have been in what seems like a continu-
ous reform mode. I won’t go through the litany of education
reform initiatives because they are known all too well. The point
is that we have been in a state of constant change, yet we are
asked to change even more and produce results even quicker.

The development of a method for determining the econom-
ic output of a nation was brilliant, but I doubt at the time we
could have envisioned a future where we would have to quanti-
fy intellectual output. That is precisely what we have to do. The
most important asset of the nation today is the intellectual cap-
ital of our population. The problem is how do we measure that
intellectual capital? I believe that the heart of accountability is
the search for that answer.

In order to measure intellectual output we must have a stan-

dard by which to judge achieve-
ment. Our current method of
measuring achievement relies on
standardized testing—over and
over again. While many of these
tests provide useful information
about what a student can recall
or process, they do little to pro-
mote the well-being of the whole

child or predict future success. —
We have yet to develop a meas- PRESTON HOWARD,

ure that will indicate whether or PRESIDENT
not a person has the capacity to
make use of his or her intellect.

Some people are concerned about being overly reliant on tests
and test results when making decisions about a person’s poten-
tial and/or qualifications. I share that concern as well. Is there
room for the student who works hard, is a good citizen, has the
values of honesty and integrity in his or her heart, but cannot
measure up to the academic standards demanded of him or her
in this “up or out” world? There has to be.

Research indicates that teachers who make connections with
their students are more effective. Research also indicates that stu-
dents who are involved in their schools through extra-curricular
or curricular activities are more likely to be successful in school
and ultimately graduate from high school. Yet these connections
are becoming harder and harder to make as teachers seek to max-
imize every instructional minute. The very classes that promote
involvement in school activities, music, art and physical educa-
tion (PE) are in jeopardy at many schools and most assuredly for
the students who need to connect most—the low-performing
student.

So, how do we respond to meet this challenge? Accountabil-
ity will not disappear and neither will the tests on which account-
ability is grounded. What is needed is a renewed commitment
to educating the whole child. We must fight to return the fine
arts and PE to the course offerings at all of our schools. We must
continually stress the need to use multiple measures of intelli-
gence when making promotion/retention decisions regarding
our students. We must never forget that, statistically, every child
that is held back even once is twice as likely to drop out of school
and, by inference, that child will be left behind.

There are no easy answers to this problem. Improving educa-
tion is not just a matter of improving performance on a series of
tests. We must address the overall needs of children socially, eco-
nomically and physically if we expect to make a difference in
their educational outcome. It is time to fully fund the reforms
that are in place and begin to reform our economic and social
policies to address the impact poverty and social apathy has on
the development of the whole child. We cannot bring children
to the penthouse at school if we put them in the cellar when they
return to their homes and community. [ ]
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FROM THE

EXECUTIVE VICE PRESIDENT

Keeping Focus
Amid the Change

BY TIM CALLAHAN

s [ write this, the legislative session is mov-
Aﬂg along very slowly. There has even been
ome discussion of a lengthy recess which
could propel the session into mid-April! Educa-
tors have already learned that because of the severe-
ly limited state budget there will be no salary
increase. PAGE is lobbying for an additional salary
step to increase the number of educators who will
at least receive a longevity step. We are also work-
ing very hard to head off any additional budget
cuts.

While the economic situation continues in a
negative vein, educators in Georgia and across the
nation are beginning to see and feel the effects of
the federal “No Child Left Behind” legislation.
Already, school districts are being asked to pro-
vide parents with lists of approved remediation

reiterated their strong affection for and support
of all educators. Both repeated that they want
our input and want to carefully weigh the input
of educators before developing education poli-
cy. Their respect for educators is obvious, and
the way they say they will conduct their offices
is certainly welcome.

Continuous school improvement (something
we have been involved with for several years) is
converging with the idea of ongoing improve-
ment in individual student achievement, and
that achievement is fast becoming the new “coin
of the realm” in the education world. The state
and federal initiatives, coupled with the stan-
dards, achievement and accountability para-
digm, are among the primary reasons why PAGE
has become increasingly active in the area of

specialists where students can go to improve their TIM CALLAHAN professional development.
academic skills—at public expense. Schools are INTERIM EXECUTIVE Depending upon what stage of your career as
VICE PRESIDENT

also being asked to transport students from schools
“needing improvement” to schools which have fared
better on standardized testing.

In late January the Georgia Department of Education filed
its definition of “Adequate Yearly Progress” (AYP) with the U.S.
Department of Education. That definition, once approved by
Washington, will become the measuring instrument for our
state’s schools in the coming years. Federal “report cards,” based
on annual progress made within disaggregated individual stu-
dent groups (white, black, Asian, Hispanic, etc.) are on the
horizon, as is the challenge included in the legislation to have
a high-quality, fully prepared educator in every classroom.

Educators have a lot on their plates! And yet, the daily chal-
lenges are unchanged. Managing the classroom, providing qual-
ity instruction, staying current with the paperwork and meeting
the individual needs of students—these tasks go on every day
across the state. No state or federal legislation thus far has made
these tasks any easier. In fact, many would argue that the spate
of legislation has complicated, rather than simplified, these
tasks.

It is hard to know right now what the next few years will mean
in Georgia’s classrooms. There are many bright spots and prom-
ising initiatives. At the PAGE Day on Capitol Hill reception,
both Governor Perdue and State School Superintendent Cox

an educator you are in, you have probably par-
ticipated in or been aware of one or more of our
offerings. During the past few years we have heard from numer-
ous PAGE members who let us know they appreciate what the
organization has to offer. For beginning educators, Praxis work-
shops; for veterans, professional workshops and presentations
and PAGE ONE articles or Issue Briefs; for those working to
reach the height of the profession, help in achieving National
Board Certification—we provide meaningful career assistance
in all these areas.

While the landscape is changing for you as an educator, and
you must work to keep your focus during that change, so too
must the landscape change for your professional association
and we're going to be just as focused. When you selected PAGE
as your professional “home” (and over the past nine years more
than 22,000 K-12 classroom educators have done just that),
you did so with an expectation of collegial support through
some trying times. We are taking that responsibility very seri-
ously. Over the next several months, you will be seeing some
additional emphasis in this magazine and in our conference
offerings to highlight cutting-edge programs, clarify new con-
cepts and provide research that is meaningful to you and your
students. Please let us know what you think of our offerings
and how we can better serve you. ]

PAGE website: www.pageinc.org
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Above: Oak Grove
Principal John Tippins
leads his staff with a
made-from-scratch
biscuit breakfast on
Friday mornings. He also
leads with a visible love
for students and his
belief in the quality of
his faculty.

LEADERSHI

BY LEE RAUDONIS

tis 6:15 a.m. on a frigid Friday in Janu-

ary. DeKalb County’s Oak Grove Ele-

mentary School Principal John Tippins is

already at school preparing to meet with

his faculty, many of whom won't arrive
for another hour or so. Tippins has arrived early,
not to put the final touches on a new testing sched-
ule or to fine-tune a motivational Power Point
presentation. He has come to school long before
the sun rises so that he can use the huge kitchen
ovens and pots to cook breakfast. After all, it takes
the right equipment—and a lot of time—to make
100 biscuits the right way, each one from scratch
using an old family recipe and your mother’s
antique flour sifter. And there are also several
pounds of sausage to fry and millions of grits to
cook.

“I started the Friday biscuit gatherings when I
came to Oak Grove 14 years ago,” Tippins says,
“and 50,000 biscuits later we're still going strong, I
find that it is a great way for the faculty to get
together in a relaxed atmosphere to talk about
whatever is on their minds.”

Pamela Hawkins, a fourth-grade teacher and

=

seven-year veteran of Oak Grove, is a big fan of
the Friday breakfasts.

“They give the faculty an opportunity to see
Mr. Tippins with his hair down and to talk among
ourselves in a relaxed atmosphere,” she explains. “He
also cooks biscuits once a month for 40 student
‘citizens of the month.” This gives them a chance
to see their principal in a totally different light.”

As good as the biscuits are, however, Tippins
reputation as a school leader isn't based solely on
his culinary skills.

“What makes John Tippins such an outstand-
ing principal is that he is a true educator and always
has the interests of children at heart,” says Eliza-
beth Mahfoud, who has taught at Oak Grove for
17 years. “It is obvious that he loves children and
hasn’t lost his enthusiasm for working—and play-
ing—with them.”

And that means 4// children, says Mark Man-
ganello, a special education teacher at Oak Grove
for 15 years.

“Mr. Tippins includes special needs children in
everything that goes on in school,” Manganello
explains. “I've worked in schools where our chil-

PAGE ONE Magazine
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dren didn’t even get books. Here, there is noth-
ing I ask for that I don’t get.”

Teachers also appreciate Tippins' recognition
that there is not just one way to teach a child.

“Fach teacher’s style is different and Mr. Tip-
pins allows us to teach the way we are most com-
fortable,” says Sara Fischer, a third-grade teacher
in her first year at Oak Grove.

This is a sentiment shared by Fischer’s colleagues
including Pamela Hawkins.

“Mr. Tippins allows you to work and make
choices you feel are best for students. He under-
stands that you can’t do the same thing with every
group of children,” says Hawkins.

Another quality Tippins’ staff admires about
their principal is the fact that he has high expec-
tations of faculty and students.

“The atmosphere of the school is one of high
achievement,” says Fischer, who taught six years
in another system before coming to Oak Grove.

That is no accident, says Mahfoud.

“John Tippins is a great interviewer,” she
explains. “He has always hired excellent people
for all positions, whether custodial, paraprofes-
sionals or teachers. He knows who he wants and
picks top-notch people.”

In fact, when asked what he considered to be
the most important characteristic of a good school
leader, Tippins said, “Making sure there is a great
teacher in every classroom.”

“Oak Grove is located in an exceptionally sta-
ble neighborhood with very supportive and high-
achieving parents,” he explains. “However, a school
can win all types of awards and test scores can be
sky high, but in the final analysis the experience
that any single child has is no better than what
takes place in his or her classroom. That’s why I
believe so strongly that the most important thing

I can do as principal is hire the most creative and

innovative teachers and then not get in their way.
In short, hire great teachers and let them teach.”

It is a simple concept, but one that must be
working. Oak Grove was named a Georgia School
of Excellence in 1999 and a National Blue Rib-
bon School of Excellence in 2000-2001. Also in
2001, John Tippins was named a National Dis-
tinguished Principal.

“The principal is the most important person in
the organization,” says Dr. Jesse Bradley, super-
intendent for the Griffin-Spalding County school
system. “I have never seen a School of Excellence
that didn't have an outstanding principal.”

And what makes a great principal?

“A lot of things,” says Bradley. “First, it must
be someone with leadership skills—a motivator
who can get people to do things they don’t nec-
essarily want to. It must also be someone with a
vision and a plan. People want to know that you
have a road map of where you want to go. And,
it has to be someone who is strong, but fair, and
will take responsibility for what happens, whether

PAGE ONE Magazine

good or bad.”

These are traits that Bradley found in Curtis
Jones, now a second-year principal at Griffin High
School.

Jones is not your stereotypical high school prin-
cipal. Unlike most principals, he did not toil in
the classroom vineyards for 10 or 15 years before
entering school administration. In fact, with the
exception of four years as the senior army instruc-
tor of the high school ROTC program, his only
contact with K-12 education was as a student and
a parent.

“My mom was a teacher and my wife is a teacher,
but I had never even thought about going into
school administration until Dr. Bradley mentioned
it to me one day,” Jones explains. “He is the one
responsible for my being here.”

Bradley readily and willingly takes credit for
encouraging Jones to enter the field of education

after he retired from the army as a lieutenant
colonel.

“Sometimes you just get a feeling that someone
has the leadership skills necessary for this job, and
I had that feeling about Jones when I saw him
take control of a committee to raise SAT scores,”
says Bradley. “At first, there were quite a few peo-
ple who questioned putting someone who had
not been a classroom teacher in this job, but not
anymore. Curtis makes me look good everyday. He
has taken a good school and made it much bet-
ter.”

Griffin High’s teachers are equally as enthusi-
astic.

“The school climate has changed dramatical-
ly,” says Janet Curtis, a ninth-grade English
teacher. “The building is now quiet and clean and
itis a pleasure coming to work. In fact the South-

ern Association of Colleges and Schools (SACS)

Griffin-Spalding County
Schools system
Superintendent Dr. Jesse
Bradley (right) says great
leadership starts with
the principal. He found a
leader in Griffin High
School principal Curtis
Jones (left).



team that visited us last year was extreme-
ly complimentary about the transforma-
tion. Instead of critiquing the school, they
left with ideas for their own schools.”

How did Jones achieve this transfor-
mation?

“He is focused and has a vision and the
ability to bring others on board,” says
Clark Hanes, the social studies depart-
ment chairman. “He also is very open to
suggestions from the faculty.”

“What sticks in my mind,” adds Cur-
tis, “is his emphasis on team-building. He
takes time to talk to each person in the
building and meets with teachers by depart-
ment on a regular basis.”

“One of the things I love about Colonel
Jones,” says media specialist Kim Jenkins,
“is that he is the first principal I've seen
who is willing to try new things, and he
is a real mover and shaker who gets things
done.”

Jones willingness to accept—and even
promote—change became apparent to
teachers and other staff when they received
as a gift from their new principal the book
Who Moved My Cheese?by Spencer John-
son, M.D.

This 94-page, big-print parable is about
two “little people” named Hem and Haw
whose cheese (really a stand-in for money,
success and happiness) disappears, only
to be tracked down by a pair of enter-
prising mice named Sniff and Scurry. “I'd
heard this story years ago that mice won’t
keep running back to the same place look-
ing for cheese,” explains Johnson, the
author. “Unfortunately, people aren’t like
that.”

The moral of Johnson’s book is that
most change—whether you realize it at

the time or not—Ileads to something bet-
ter. As Johnson puts it, “New cheese tastes
a lot better than the old cheese.”

To encourage and reward change and
innovation, Jones hands out a monthly
“Who Moved My Cheese Award” to the
employee who comes up with a new way
to do things.

It appears that under Jones, the new
cheese at Griffin High School really does
taste better.

Itis an example of having the right per-
son in the right position at the right time.

“I believe that different schools need
different types of leaders,” Bradley explains.
“Colonel Jones has the leadership skills
and vision needed at Griffin High School
at this time. He is strong, but fair. He also
has a vision for how he wants the school
to be and a road map for achieving that
vision. He also is a great motivator.”

Another administrator who provides
the right type of leadership for her school
is Winnette Bradley, principal of the Rich-
mond County Evening High School.

Her philosophy of education is fairly
simple. “I believe that everyone should
have the opportunity to earn their high
school diploma. I want to educate every-
one.”

As principal of the Evening School, she
has the opportunity to put this philoso-
phy to work.

“You read about the large number of
students in Georgia who drop out of
school,” says Bradley. “In Richmond Coun-
ty we attempt to identify the drop-outs—
including those who receive certificates of
attendance rather than diplomas—and
recruit them into the evening program. It
doesn’t matter why they didn't earn a diplo-
ma, whether they became
pregnant, were incar-
cerated, or simply failed
to pass one or more sec-
tions on the high school
graduation test, I want
them to earn a high school
diploma. Then, if they
desire, they can go on to
technical college or a
four-year college. Edu-

Richland County
Evening High School
Principal Winnette
Bradley (left) “puts
children first and is a
tireless advocate for
them,” according to
teacher Lynda
Jackson.

cation is the key to their future.”

Besides her extensive experience as an
elementary teacher, adult night school
teacher and administrator in elementary,
middle and alternative schools, Bradley
also brings another essential quality to her
current position.

“She puts children first and is a tireless
advocate for them,” explains business law
teacher Lynda Jackson. “She believes that
even those students who make mistakes
deserve a chance to turn their lives around.”

“She also knows how to motivate the
faculty,” says second-year English teacher
Malinda Graham, who, like most of Gra-
ham’s staff, comes to the Evening School
after teaching a full day at other Rich-
mond County schools. “If T could, I would
work for Ms. Graham all day.”

Another of Bradley’s hand-selected fac-
ulty, math teacher Ronnie Pontoo, has
another reason why Bradley is so popular
with her teachers.

“She is very trusting of the faculty and
allows different teachers to use different
techniques. She encourages innovation.”

For Bradley it is simply a matter of choos-
ing the best teachers and supporting them.

“I can pick and choose from among the
best teachers in Richmond County, includ-
ing retired teachers,” she says. “After pick-
ing the best, I want to empower them,
allow them to be the decision-makers and
support them. When that happens, stu-
dents win.”

Itis a philosophy that is apparently get-
ting positive results.

Melissa Lamkin, who should have grad-
uated from high school in Texas in 1975,
came to the Evening School in 2001 to
finally earn her diploma. After a year and
a half, she will graduate in May.

In spite of working a full-time job and
coming to school in the evenings, Lamkin
says, “I love it here. The teachers are very
attentive and always willing to help.”

That is the kind of feedback that Win-
nette Bradley loves to hear. It proves her
theory that, given an opportunity, virtu-
ally every student can earn a diploma.

And this, according to a veteran north
Georgia administrator, includes students
for whom English is not their native lan-
guage.

When Frankie Beard came to Roan Ele-
mentary School in Dalton, as principal
12 years ago, the school’s Latino popula-
tion was 12 percent. Today that same pop-
ulation is 84 percent, the highest of any
Dalton school and one of the highest in
Georgia. For some educators, the chal-
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lenges of dealing with so many non-Eng-
lish speaking students might seem over-
whelming, For Beard, the school’s demographics
provide unique opportunities to help chil-
dren formulate and achieve their dreams.

“It becomes a mission working with
these children,” says Beard. “They are not
an easy population to teach, but when you
are on a mission, you don’t give up.”

Which might be why Roan’s faculty has
been so stable since Beard has been the
principal. “They stay because they feel
they are making a difference in these chil-
dren’s lives,” she explains.

Making a difference in children’s lives
is what it has been about during Beard’s
32-year career as a veteran teacher, assis-
tant principal and principal.

“She is a great principal and is very sup-
portive of the Latino population, includ-
ing both students and parents,” says Laurie
Coles, who came to Roan the same year
as Beard. “As the school’s population has
changed, she has personally traveled and
sent teachers all over the country to visit
schools that have similar populations. She
has immersed herself in the Latino cul-
ture, including spending a lot of time in
Mexico. She is a great advocate for our
children to receive the same opportuni-
ties that children in the other schools have,
and she really cares about their families.”

Coles’ colleague, first-grade teacher
Elaine Jump, identifies another strength
of Beard’s leadership.

“She makes good choices in the people
she hires—people who have the best gift
for working here and working together
well,” explains Jump. “She also allows each
of us to use our own talents and gifts.”

Beard believes that the most important
thing a principal can do for a school is
“advocate for children and the teachers
who teach them.”

“A principal must know a school well
enough to make decisions based on what
is best for children first, then teachers.
Teaching is a difficult profession, and
teachers must know that they are valued.”

Beard has apparently been successful in
making her teachers feel valued.

“Mrs. Beard is an exceptional princi-
pal,” says Jump. “I am treated like a pro-
fessional and able to use my gifts as a
teacher. She encourages me and when I
need help, she is always there. She is my
friend as well as my administrator. I love
coming to work everyday.”

Another principal who receives high
marks from both faculty and students is
Rob Johnson of Winder-Barrow County

PAGE ONE Magazine

Principal Frankie Beard faces
the challenge of many non-
English speaking students
attending Roan Elementary
School in Dalton. Her
leadership has proven that
culture and language are not
insurmountable barriers to
education.

High School. Johnson was a teacher
and administrator in Alabama pub-
lic schools before moving to Georgia
four years ago.

“My wife has family in Georgia,”
says Johnson, “and after interview-
ing with three school systems here,
we decided we would make the move
if the Winder-Barrow County posi-
tion were offered. It was, and here I
am. I consider myself the luckiest per-
son in the whole world, because I am
doing exactly what I have wanted to
do since I was in high school.”

The teachers who work with John-
son consider themselves fortunate,
too.

“Mr. Johnson hires good people and lets
them do their jobs,” says March Hall, who
has spent the past 25 years as a teacher
and chairperson of the math depart-
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ment. “And his door is always open.”

“What impresses me is that he is so
approachable,” says second-year French

Continued on page 26

Owning a home just got easier for teachers

'"&Ir";- .
Keller Williams Realty and Bank of
KELLER Ameri o
WILLI AHS A merica are proud to announce our
ERALTT support of Atlanta’s Educators with

a one-stop shop for Home Pur-

BankofAmerica __ chasers and Sellers.

//\//
» Little or no down payment required
* All closing costs can come from a gift or other sources

* More flexible credit guidelines than conventional mortgages so even recent graduates
without a credit history can qualify

* No income or property location restrictions
With Keller Williams and Buyer Agency, we work for you; not the seller, and our fees
are paid for by the seller when the transaction closes.

Give us a call today.

Lois Fox
Keller Williams
678-819-6548

Rick Delvasto,
Account Executive
770-597-1475
pager 1-866-429-6756
VM: 404-219-7866

Joyce Carter
Keller Williams
678-819-6547

To be eligible for this program, one of the borrowers must be a teacher or school admin-
istrator in a public or private school (K-12). Programs, rates, terms and conditions are
subject to change without notice. BOAM-0204 C 6/2001
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PAGE Academic Bowl Champions:
Fulton County’s River Trail Middle School

our teams competed in the PAGE
F Academic Bowl for Middle Grades

state finals held at the Georgia Power
Company auditorium in Atlanta on Feb.
10. Fulton County’s River Trail Middle
School, coached by Dru Tomlin and Guy
Crotsley, took top honors. First runner-
up was Gwinnett County’s Duluth Mid-
dle School, coached by Linda Koch. The
second runner-up was North Hall Mid-
dle School, coached by J. Gordon, May
Smith and Paula Kelly; and the third run-
net-up was Cherokee County’s Dean Rusk
Middle School, coached by Mike Corbin
and Amy Martin.

The PAGE Academic Bowl for Mid-
dle Grades is sponsored by The Frances
Wood Wilson Foundation, the Georgia
Power Foundation, the Georgia-Pacific
Foundation, AIG-VALIC and the PAGE
Foundation. The Academic Bowl features
teams of middle school students fielding
questions on subjects ranging from Geor-
gia history to mathematics, science, lit-
erature and the performing arts. The
questions are developed using the Geor-
gia Middle School Curriculum. Cheered
on by coaches, parents and fellow stu-
dents, team members answer toss-up and
bonus questions to score points. This year
more than 1,400 middle school students
representing 245 public and independ-
ent schools participated in the program

k

River Trail Middle receives PAGE Academic Bowl winner’s cup:
(front row, left to right) Baker Arena, PAGE Foundation
President Tom Wommack, Sun Kim, Sean Li and Brett Solomon;

from the local to the state level.

PAGE Foundation President Tom Wom-
mack watched the teams face-off in this
final round of competition.

“This is the first year that we've had
four teams, instead of only two, advance
to the state finals, and I think that has
made this competition even more excit-
ing,” Wommack said. “I'm always impressed
by the quick thinking and poise these
young students display while under the
pressure of competition.”

Following the competition, River Trail’s
Team Captain Sun Kim, an eighth grad-
er, shared some observations about his
team with PAGE Foundation’s PR man-

ager Lynn Varner:

Varner: What is your team’s greatest
asset?

Kim: “It’s cooperation—we trust each
other in competition. The team has devel-

oped a bond.”

Varner: What is the most difficult aspect
of being a part of an Academic Bowl
team?

Kim: “The most difficult thing was get-
ting up in the morning to go to practice.”

Varner: Tell us about your coaches.
Kim: “Our coaches were really good,
responsible and they made sacrifices for

the team. They gave us confidence.”

Varner: Will you continue to be involved
in academic competitions in high school?
Kim: “I will continue in academic com-
petitions in high school.”

Varner: Finally, what was the most fun
about being involved in the PAGE Aca-
demic Bowl for Middle Grades?

Kim: “Working together as a team was
fun.”

Adding to the festivities was the an-
nouncement of the PAGE Academic
Bowl for Middle Grades new logo con-
test winner. Earlier this year, Academic
Bowl participants from across the state
were invited to compete in the contest.
The logo design created by Zachary Mel-
roy, a seventh-grade student and Acad-
emic Bowl participant from DeKalb
County’s Henderson Middle School, was
announced as the winner. In addition to
a $100 cash award, Melroy will receive
a T-shirt featuring the new logo design.
The design will be framed, with a plaque
acknowledging the designer, and promi-
nently displayed in the PAGE Founda-
tion office. Also, the Henderson Middle
School Academic Bowl team, coached
by Johnathan Clark, will receive a 10-
player buzzer system. [

(middle row, left to right) Rochelle Zheng, Elaine Shing, Vibin
Kundukulam, Mimi Li and coaches Dru Tomlin (upper left) and

Guy Crotsley (upper right).

First runner-up Duluth Middle team receives trophy: (front row, left
to right) PAGE Foundation’s Tom Wommack, Grunan Ganju and
Samuel Rayalu; (middle row, left to right) Albert Liao, Remy Jones
and Eric Wang; (top row, left to right) Shivam Pandya, Rex Atwood,
Steven Lau and coach Linda Koch.

PAGE ONE Magazine



Second runner-up was awarded to North Hall Middle: (front row,
left to right) Luke Maloney, Michael Homans, Tyler Henderson;
(middle row, left to right) PAGE Foundation’s Tom Wommack,

. i Third runner-up went to Dean Rusk Middle: (front row, left to
:\2\?:: OS ?i';ﬁ)ei\hgfouoﬁr'sﬂk%?fff\“f?%ﬁ? ﬂ‘&%‘;&?{p X right) PAGE Foundation’s Tom Wommack, Jonathan Harrison,
coaches J. Gordon, May Smith and Paula Kelly, and Cody Ballard. DRI W BT, JORIT (el g Joi e, DR E e e el

Ray; (middle row, left to right) Jay Prestwich, Alex Nelson,
Morgan Teachey and Alex Welch; (top row, left to right) coaches
Mike Corbin and Amy Martin, Tatum Mortimer, Sagen Anderson,
Paul Sherrod and Rachel Lunde.

Duluth Middle students show off medals. Left to right:
Gunan Ganju, Shivam Pandya, Albert Liao, Samuel

J Dean Rusk’s Rachel Lunde
Rayalu, Steven Lau, Remy Jones and Eric Wang.

checking it twice.

River Trail’s Sean Li is determined to
be first on the buzzer.

Dean Rusk’s Jay Prestwich ponders a
question before answering.

Duluth Middle students Steven Lau, Grunan Ganju and Remy Jones mih":;lne ng:a(\);ft:rzI(;gA%Eo:::;tegianlggsvrlyc'c\)n:rlch‘i):étor
e presents Melroy w'ith a check for $100. ‘
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PAGE Foundation Receives $50,000 from UPS Found
The United Parcel Service (UPS) Foundation awarded $50,000 to the PAGE Foundation
in support of Foundation programs, according to PAGE Foundation Chairman Curley
Dossman of Georgia-Pacific Corporation. The UPS Foundation donation was
presented to Dossman by UPS Foundation Executive Director Evern Cooper in
February at UPS headquarters in Atlanta.
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Teachers, take a step up in your career.

Earn an M. Ed. or Ed. S degree
from Brenau University.

* ML.Ed. in Early Childhood, Middle Grades or
Special Education (Learning Disabilities, Behavior
Disorders or Interrelated)

* Ed. S. in Early Childhood or Middle Grades
Education

Classes offered one night a week or on alternating weekends.

Brenau University
Evening and Weekend College
(770) 538-4390 (800) 252-5119

Atlanta Gainesville Waleska

www. brenau.edu

Additions
to the
National
Board
Certification
List

Regretfully there were some
names omitted from the 2002
National Board Certification
recipients list published in our
last issue (page 10, Jan./Feb.
PAGE ONE). Apparently several
PAGE members had changed
their names (marriage, divorce,
etc.) since their certification or
used a proper name for certifi-
cation. When the National Board
Recipients database was cross-
referenced with our database,
some names were not an exact
match and therefore were not
recognized. We apologize to
PAGE members who were inad-
vertently omitted from the list.

Dawne Bryan

County: Pulaski

Area of Certification: Early Ado-
lescence/English-Language Arts

Mary Margaret Campbell Lopez
County: Sumter

Area of Certification: Adoles-
cence and Young Adult Science

Jacqueline T. Peebles

County: Jefferson

Area of Certification: Early Ado-
lescence/Science

Angela H. Windisch

County: Clayton

Area of Certification: Exception-
al Needs Specialist (Early Child-
hood and Young Adulthood)

10
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PAGE Foundation Expands Support
for National Board Certification Candidates

or the first time in its history, the
F PAGE Foundation has awarded

34 grants to PAGE members who
are close to achieving their goal of
National Board Certification (NBC),
according to program coordinator John
Varner. The $300 grants enable candi-
dates who are “banking” their earlier
work on NBC to retake at least one sec-
tion of the certification requirements.
More than 50 candidates competed for
the grant funds.

“During the past two years, we observed
a growing need among candidates for
financial assistance in the ‘banking’
process,” said Varner. “PAGE determined
that $10,000 should be set aside in 2003
to help candidates persevere in their
efforts. Without these grants, many can-
didates would face a financial hardship
to continue their work.”

Varner noted that many extraordinary
teachers have not achieved National Board
Certification on their first attempt, and
it can be difficult for them to persevere.
“Many candidates have enjoyed a career
filled with achievements, and it can be

a severe emotional blow when they learn
their scores have fallen short of the min-
imum required for NBC. Some teach-
ers have already invested between 200
to 400 hours in pursuit of their goal, and
it’s a challenge to keep going in the face
of such a disappointment. There is also
the cost of continued work. Each sec-
tion that needs to be redone can cost
approximately $300. The PAGE Foun-
dation banking grants help eliminate
some of the financial obstacles.”

In addition to banking grants, the
PAGE Foundation has expanded sup-
port for bankers through the creation
of a new bankers support group under
the leadership of NBC lead mentors
Pat Alexander and Karol Griffith. This
group will focus on the needs of bankers,
or “advanced candidates” as they are
sometimes described, to enable teach-
ers to help other teachers in the NBC
process.

“The National Board for Profession-
al Teaching Standards (NBPTS), which
awards NBC, encourages such collegial
efforts,” said Varner. “We are excited

about what can happen when candidates
work together toward the shared goal of
NBC—there’s a lot we can learn from
one another in this rigorous process.”
Varner pointed out that support for
NBC bankers complements the Foun-
dation’s seven-year history of involve-
ment in the prestigious NBC effort.
“Each year, the PAGE Foundation
offers a limited number of $1,000 schol-
arships to members who need help with
the up-front costs of NBC,” said Varn-
er. “As candidates pursue certification,
workshops are offered over a period of
several months linking candidates with
NBC mentors. In 2002, we added an
online pre-certification course titled “The
Knowledgeable Teacher,” and with our
2003 additions, we are now in a posi-
tion to support candidates from the begin-
ning to the end of their NBC work.
Everything we do for candidates is made
possible through gifts from PAGE mem-
bers and donations by corporations, foun-
dations and individuals. We are very
grateful for the support everyone pro-
vides our NBC candidates.” [

PAGE Foundation to Award
National Board Certification Scholarships

“We are revising our application for National

he PAGE Foundation will offer 20 $1,000
scholarships to PAGE members pursuing
National Board Certification (NBC) in
2003, according to NBC coordinator John Varn-
er. “We are moving to a pattern of offering finan-
cial assistance to candidates on a more frequent
basis,” said Varner.“The National Board for Pro-
fessional Teaching Standards (NBPTS) now offers
more opportunities for veteran teachers to enter
the NBC process, and we want to be in a position to help can-
didates when they choose to apply.” Traditionally, the PAGE
Foundation offered such scholarships exclusively in the fall. Accord-
ing to Varner, the PAGE Foundation will now offer 10 schol-
arships in June and another 10 in September.

The scholarships offset part of the $2,300 expense candi-
dates encounter when they apply for NBC.For the past sever-
al years, the State of Georgia has provided from $1,000 to
$2,000 in aid to candidates.Washington Mutual and State
Farm also offer financial assistance.

PAGE ONE Magazine

Board Certification scholarships and rethinking

the criteria for determining who should receive

the PAGE Foundation awards,” said Varner. “We

currently ask candidates to tell us why they want

to pursue National Board Certification, what they

do to model the core practices championed by the

NBC process, and how they would describe their

educational philosophy.In the future, we will also

ask for additional information, such as grade point average,

to help us select candidates who have a history of working hard

and doing well in their pursuits.We have a limited number of

NBC scholarships, and we want to continue to directly sup-

port veteran teachers who exemplify the high standards put
forward by the NBPTS.”

The revised PAGE Foundation NBC scholarship application

and information on application deadlines can be found on the

PAGE Foundation website, www.pagefoundation.org. [ ]
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My Favorite Teacher

Bennie Boswell Jr. is a senior vice president of Wachovia. He is based in Atlanta
and serves as manager of community affairs in Georgia. He is responsible for
philanthropic giving, event sponsorships and employee volunteerism. In addi-
tion to his many community activities, Boswell serves as a member of the PAGE

Foundation Board of Trustees.

en I was asked to write a piece for this column, I was

& x / actually in a quandary. I was one of the very fortunate

students who had so many good teachers I honestly

did not know where to begin. Educated in the segregated, pub-

lic schools of Danville, Va., in the 1950s and ’60s, I had many
outstanding teachers from the first grade through high school.

Rather than attempt to select my favorite teacher or try to list
all of them, I asked myself why I thought certain ones were out-
standing and what lasting lessons I learned from them. What fol-
lows is a really big public “Thank you” to all of my teachers. And,
at the risk of leaving someone out, I will cite only a few of my
truly great teachers and how they helped to make me the person
I am today. It is also some food for thought for the new genera-
tion of teachers on whom we're depending to educate, challenge,
console and lead the children of today—our society’s most pre-
cious resource.

I grew up in a low-income community with my parents and
two brothers. As the oldest, I frequently teased and told my moth-
er that my upbringing was the result of trial and error: “Let’s try
this and see what he does!” Fortunately for me, I'm convinced
they got it right more often than not, especially my mother. Since
I was a kindergarten dropout, the task of teaching me the alpha-
bet, how to count and a host of other things largely fell on her.

One early lesson looms far above the others in my mind. When
I was in first grade, I was assigned the lead role in the schools
spring operetta, “Welcome Sweet Springtime.” Ms. Tally gave out
the assignments on a Friday and asked that we learn our speak-
ing parts to the first act over the weekend. That evening, I tear-
fully pleaded with my mother to call that lady and tell her I could
not handle such a large role. In fact, I felt Ms. Tally was some-
how picking on me when she selected me for the lead role.

Rather than call Ms. Tally as I thought appropriate, my moth-
er calmly sat me down, suggested we only try to learn a little and
then proceeded to work with me. By Monday, I not only knew
the first act, but also had learned my role for the entire play—
songs and all! More importantly, my mother taught me that I
really could accomplish things I thought impossible, that by tak-
ing things one step at a time, I could practically eat an elephant.
Hence, I consider my mother my first great teacher.

I tell that story often because it really has meant a lot to me—
and it’s true. But I also have many fond—and not so fond—mem-
ories of great experiences with classroom teachers. For instance,
I'll never forget Mr. James Potts’ mastery of chemistry and physics
and how he was always on top of his game. His competence and
brilliance were an inspiration and model of excellence to me.

Similarly, the lively (and sometimes heated) discussions in Ms.
Ella Goins’ history class have always stayed with me. The experi-
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ence encouraged me to take risks, become more analytical and
persuasive with others. She allowed and challenged us to disagree,
only requiring that we explain and defend our positions. With-
out a doubt, my experiences in her class contributed to my deci-
sion to major in history in college. Not surprisingly, I subsequently
taught history for several years to high school juniors and seniors
in Ohio.

I cannot conclude this essay without mentioning Ms. Rudy D.
Archie, my 10th- and 12th-grade English teacher. Where to begin?
Ms. Archie embodied all that one needed to succeed as a teacher
and as a human being. She led us in analyzing poetry (ugh!),
exploring Elizabethan England (I even tolerated Shakespeare) and
mastering the written word.

She was a strict taskmaster and never bent standards because
of our procrastination, ineptitude, carelessness or whatever the
excuse. When you were in Ms. Archie’s presence, you knew the
rules and what was expected. You really did not want to hear her
bellow, “BOSWELL! Where is your book report?”

But Ms. Archie was much more than an outstanding educator.
She was an outstanding human being who, by example, taught
us to respect ourselves and the people around us. Unlike some,
she did not cater only to the bright, academic students, but showed
her concern and love for any student who crossed her path. She
not only excelled in teaching but also in modeling how to live in
a diverse world with people of varying backgrounds, abilities, per-
sonalities and agendas. As we would say, she was “real,” long before
that was cool or, frankly, even understood.

These teachers—and many, many others—taught me to appre-
ciate not only how a good education could help me succeed in
life, but also the importance of education and learning in enjoy-
ing life. Their efforts, examples and patience contributed tremen-
dously in helping to mold me into the individual I am today.
Without their guiding hands, support, encouragement and, when
necessary, punishment, I doubt that I could have achieved near-
ly as much as I have.

My teachers taught me not only to compete, against all odds,
in the segregated world of the South in the mid-1960s, but also
prepared me for the larger world beyond Danville. Our buildings
and equipment were inferior and some wondered whether the
caliber of instruction we received was as good as that of the schools
across town, but I would soon find out it was.

I cannot tell you how proud I was when the Danville Register
and Bee reported that the valedictorians of both of Danville’s high
schools would be entering the same college in the fall of 1966.
And to those of you who question the wisdom and propriety of
affirmative action, I proudly share that I graduated with a B.A.
cum laude from Williams College. ]
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SPAGE Students Enjoy
PAGE Day on Capitol Hill

n Feb. 11, 2003, PAGE mem-

bers were joined by their stu-

dent counterparts, members of
Student PAGE (SPAGE) for the orga-
nization’s annual Day on Capitol Hill.

Students from Georgia College, Geor-

gia State University, Georgia Southern
University, Kennesaw State University,
Piedmont College, Truett--McConnell
College and the University of Georgia
gathered under the gold dome to listen
to briefings on education legislation, Students attended a meeting of the House
visit the House and Senate galleries to ~ Education Committee.
watch the General Assembly in session,
meet with legislators and State Department of Education officials and attend committee
meetings to hear education bills debated. Students also had the opportunity to meet Gover-
nor Sonny Perdue at the PAGE reception, held that evening in The Georgia Freight Rail-
road Depot. At the reception, SPAGE members were recognized by PAGE President-Elect
Deena Hoch who commended them for their early involvement in the legislative process. The
next statewide gathering for SPAGE members will be their annual business session during
the PAGE Annual Conference in Atlanta, June 27-28. ®

UGA SPAGE officers Mandy
Gunter (left) and Ellen Marett
(right) with Governor Perdue

Mindy Swain, senior at Georgia
Southern University and immediate
past president of SPAGE (left), with
Mary Ruth Oliver (right), director of
PAGE student groups.

New ]. Smith Lanier

big insurance benefits.

insurance program for all PAGE members is now * Website — www jsmithlanier.com
available through J. Smith Lanier & Co. * Email — bwilson@jsmithlanier.com
Or you can visit the PAGE website at
www.pageinc.org and click on the insurance option.

The program offers:
* Discounted personal lines products
* Quality service from an independent agent
armershi brin S P AGE memb erS * A comprehensive menu of products including
p p g homeowners, auto, boat, jewelry, personal

umbrella and recreational vehicles.

You can contact us for a quote several ways:

A new itive and - e CallJ. Smith Lanier & Co.at 1-800-226-4518
new, competitive and convenient « Fax — 1.706-576-5607

With a wide variety of markets,

J. Smith Lanier & Co.will tailor a program to
fit your specific needs. No cookie cutters here!
Prior to your next renewal, contact J. Smith Lanier
and mention you're a PAGE member.

So call today and start saving!

J.Smith Lanier & Co.

200 Brookstone Centre Parkway, Suite 118 ¢ PO. Box 1997
Columbus, GA 31904 » 706-324-6671  1-800-226-4518

© 2002 EHA JSCO-0016
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s Luncheon

Conference Registration Deadline: June 20

Please indicate the number of people (1 or 2) to be included in your meal requests:

(11 or LJ 2 Persons for Comprehensive Registration—Best Price $40.00 each
Registration includes all activities and meals on Friday & Saturday
Or Individual Registrations Check Below:

Friday, June 27 Saturday, June 28
(11 orJ2 Lunch only . Uaii e $15.00 each 11 or (] 2 Breakfast Buffet & Morning Session . . .$15.00 each
[ 11 0r[]2 Banquet - $15.00 each ()1 orJ2 Annual Awards Luncheon ........... $15.00 each
[(J1orJ2Lunch & Banquet ......... $25.00 each (11 or[J 2 Breakfast Buffet & Awards Luncheon . .$25.00 each
Total Amount of Check Enclosed Guest:

Name for badge of spouse/guest attending meals as indicated above.

Please make check payable to PAGE and send to:  Conference Registration, PAGE, P.0. Box 942270, Atlanta, GA 31141-2270

Name: Daytime Phone Number:
Address: City, State, Zip:
PAGE Position: County: E-mail:

Registration information also available on PAGE website www.pageinc.org under Annual Conference
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Georgia State University’s College of Education recognizes the need for teachers and
students to be able to perform academically, economically and professionally on an
international level.

That’s why we are committed to offering international perspectives and experiences
through our initial teacher education and graduate programs so that students will
develop an awareness and understanding of the interconnectedness of our global society.

STUDY ABROAD PROGRAMS

B One-week Intensive Program in Early Years m Comparative Models of Educational Leadership,
Education in Groningen, The Netherlands Liverpool Hope University in England and Ireland
B Three-month programs in Europe Designed for educators seeRing positions requiring the

. . Leadership Endorsement
B Malmo University, Malmo, Sweden

Program: Teaching for Sustainability, Training for

Teaching in Environmental Education m Comparative Issues in Higher Education,

South Africa
M Haagse Hogeschool, The Hague,
The Netherlands Designed to provide an overview of comparative issues in

higher education in South Africa and United States
m Stord/Haugesund College-VWest Norway

Program: Fjords and Glaciers: Outdoor life in a S

Pedagogical Setting G‘eo a Sta,te
Umver51ty

Your future starts here... COLLEGE OF EDUCATION

Program: Urban Education

B Hojvangseminariet, Copenhagen, Denmark

Program: Myths and Fairy Tales in education, society,
and therapy

For more information about the College of Education’s graduate programs visit our web site or call:

http://education.gsu.edu/international or 404-651-1010




Governor Perdue enjoyed the
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PAGE President-Elect Deena Hoch
welcomes Governor Sonny Perdue to
his first Day on Capitol Hill Reception.

ik | §

AGE Day on Capitol Hill 2003

brought hundreds of PAGE mem-

bers from across the state to meet

with their legislators, particularly those

“freshmen” new to the General Assembly.

Members convened at the capitol in the morning

where they heard from Governor Sonny Perdue’s

education policy advisor, Ben Scafidi, who briefed

the group on the new governor’s education pro-

posals and the timeline for their presentation to
the full legislature.

Next on the day’s agenda was recognition for
PAGE and PAGE leaders on the floor of both the
House and Senate. Legislators took time from their
session to hear and approve a resolution honoring
PAGE and its Day on Capitol Hill. PAGE Presi-
dent Preston Howard thanked legislators and invit-
ed them to an evening reception with members
and their constituents.

PAGE members met throughout the day with
individual members of their local delegations, shar-
ing with them the local perspective on issues such f§
as teacher salaries, the need for paraprofessionals,
standardized testing and accountability and 25-
year retirement without financial penalty.

Highlights of the day included meetings of the

House Education Committee and a sub-commit-

tee of the Senate Education Committee. An after- 38

noon reception for new legislators was hosted by
Rep. Roger Hines (R-Cobb), a teacher and long-
time PAGE member. ;

The final event of the day was held at The Depot, 8
where Governor Perdue attended and spoke at his
first PAGE Day on Capitol Hill reception. He reit-
erated his admiration and respect for educators
and promised additional funding when it became
available. His comments were echoed by new State
School Superintendent Kathy Cox, who addressed
the group. Both leaders indicated they wanted to
include educators in the deliberations preceding
education policy development.




PAGE President-Elect Deena Hoch, left, presents the
Outstanding News Media Award to Donna Lowry,
right, WXIA TV 11 (NBC) Education Reporter.
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Suspicionless Drug Testing
Isn‘t Just for Athletes Anymore

BY LEONARD D. WILLIAMS, STAFF ATTORNEY

Dist. 47] v. Acton case, educators, parents

and students have been aware that public
schools can conduct drug testing of student ath-
letes. Now, in a landmark 2002 decision, the U.S.
Supreme Court expanded that authority to per-
mit suspicionless drug testing for all middle and
high school students involved in any extracur-
ricular activity.

In the case of the Board of Education of Inde-
pendent School District No. 92 of Pottawatomie
County v. Earls, the U.S. Supreme Court upheld
a school district’s policy of randomly drug test-
ing students involved in competitive extracur-
ricular activities. Justice Clarence Thomas, writing
for the majority, stated that “testing students who participate in
extracurricular activities is a reasonably effective means of address-
ing the school district’s legitimate concerns in preventing, deter-
ring and detecting

S ince the 1995 decision in the Veronica School

drug use.” A major [t IS important to note that school
districts cannot test all students for
drugs, just those who are involved
ic extracurricular ey tracyrricular activities.

factor in this deci-
sion is the belief that
students who partic-
ipate in non-athlet-

activities subject them-
selves to many of the
same intrusions on their privacy as do athletes. In other words,
the majority felt that there’s no real difference between the two.

Some educators and other concerned citizens welcomed the
ruling with open arms as an effective tool to curb drug use among
students. Others viewed the decision as an assault on individual
privacy and another example of overbearing governmental intru-
sion. No matter how you feel about it, there are some things that
all educators need to know about this decision and what it means.

As educators, you are keenly aware of the health and safety
concerns in Georgia’s public schools. You have first-hand knowl-
edge of the dangers that illicit drugs pose to students. Accord-
ing to the Office of National Drug Control Policy, during the
late 1990s there was a sharp increase in illegal drug use among
high school students, particularly marijuana. Now, to combat
the problem, school districts can implement drug-testing pro-
grams that apply across the board to students involved in any
extracurricular teams, clubs or organizations.

It is important to note that school districts cannot test 2//stu-
dents for drugs, just those who are involved in extracurricular

activities. Students who attend classes but do
not participate in any other organized school
activity are not subject to random drug testing.
Nevertheless, schools can now test more students
than before. Keep in mind that the drug test
results will be subject to the rules of confiden-
tiality and may only be disclosed to parents and
a few others (teachers are not included). The
obvious deterrence in random drug testing is
that students who wish to participate will not
know if or when they will be tested, which may
cause some students to stop using drugs or deter
them from starting in the first place.

So it’s official: the Supreme Court says that
drug testing of students in all extracurricular activities is legal.
However, the decision does not address the issue of whether a
school district should implement a drug-testing program. The
practicality and ramifications of implementing
such a program cannot be overlooked. When con-
sidering a drug-testing program, schools should
seek input from educators, parents, students, school
board attorneys and other concerned members of
the community about the wisdom and applica-
tion of such a policy. The paramount issue to
decide is whether illegal drug use is a pervasive
enough problem in the community to justify a
random drug-testing policy. Some of the factors
that should be considered include:

* The costs of such a program.

* The type of test that should be administered.

* Who will conduct the testing?

* What will be the consequences of a positive drug test?
* What if a parent objects?

* Who is in charge of keeping test results?

¢ Who can be informed of the test results?

* How can a student or parent contest positive test results?

President George W. Bush’s administration officials have said
that schools implementing such a program should treat drug abuse
as a health problem rather than a criminal matter. Intervention
and treatment programs are the norm for schools that have imple-
mented drug-testing programs. School administrators may also
want to consider offering positive incentives such as field trips,
parties or other rewards for drug-free students and schools. ®

Direct Lines for Legal Department 770-455-3105 Toll Free (Georgia Only) 866-254-0178
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PROFESSIONAL INSIGHTS

The Principalship: A Time of
Change and Accountability

BY DR. EDIE BELDEN, DIRECTOR OF RESEARCH AND PROFESSIONAL DEVELOPMENT

“The litmus test for the principalship will be rooted in
results—improved student achievement.”

—Gerald N. Tirozzi, executive director,

National Association of Secondary School Principals

continuance to the present have added new responsi-

bilities to principals’ duties. The role of the principal
has become multifaceted and high profile. The principal still
does the traditional tasks of running an orderly school, ensur-
ing the safety of students, developing a class schedule, employ-
ing and evaluating teachers and developing a budget. Responsibilities
such as including all stakeholders in developing the school’s
vision and goals, developing a community of learners and col-
laborating with the faculty on strategies to improve student
achievement are more recent additions. Consequently, ques-

The educational reform movement of the 1990s and its

tions are being raised about the
type of training and the skills need-
ed by principals. Some argue that
different skills are needed for dif-
ferent types and different levels of
schools. For instance, should the training be different for ele-
mentary, middle and high school principals? Are different skills
needed in urban areas than rural areas? What skills are need-
ed to improve student achievement so that adequate yearly
progress is made? Is leadership different in a magnet school
than an alternative school?

Overview of Characteristics Associated With Effective Leaders

Blum, Butler & Olson
(1987)

* has clear vision

e communicates with
staff

e establishes safe
environment

* knows quality
instruction

¢ monitors school
performance

Source: Robert J. Marzano, What Works in School, Translating Research into Action (ASCD, 2003)

Halinger & Murphy
(1987)

o frames goals
e communicates goals
 evaluates instruction

¢ coordinates
curriculum

® monitors progress

e protects instructional
time

¢ maintains high
visibility

* provides incentives
for teachers

e selects and
participates in
professional
development
activities

e establishes explicit
instructional goals

Levine & Lezotte
(1990)

® supervises
instructional
practices

e supports teachers
* has high energy

® vigorously selects
and replaces
teachers

 has maverick
orientation

¢ monitors school
activities

4 acquires necessary
resources

Neufeld & Freeman
(1992)

e trusts and treats
teachers as
professionals

e creates non-
restrictive work
environment

® is neither dogmatic
nor autocratic

e invites divergent
points of view

® gives teachers a
clear voice in
decisions

Sammons, Hillman &
Mortimore
(1995)

e is viewed as the
leading professional

* uses participatory
management
approach

e s firm

e is purposeful

PAGE ONE Magazine
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RECEIVE STAFF
DEVELOPMENT UNITS
and have fun!

The Roswell Magnolia
Storytelling Festival

June 20 & 21, 2003

featuring...

Grammy Award Winner
David Holt

and

Bill Mooney

and an

array of
regional
tellers

* Storytelling Performances
* Workshop Series

* Open Microphone Time

Historic Roswell Visitors Bureau
& Roswell Folk & Heritage Bureau
617 Atlanta Street ® Roswell, GA 30075
770/640-3253 * 1-800-776-7935
www.cvb.roswell.ga.us

Email: info@cvb.roswell.ga.us

20

Historical Perspective:
The Changing Role

The principal of the 1950s was usual-
ly home grown. He was a respected teacher
who was willing to take on some admin-
istrative duties. Toward the end of his
career, he was promoted to the princi-
palship to ensure that the same quality of
education continued to exist in the com-
munity. As a manager, the job was main-
ly to keep the school operational and to
replace any teacher who retired.

The principal of the ’60s was much like
the principal of the ’50s except the fed-
eral legislation began to impact what
schools and principals were expected to
do. The National Defense Education Act,
which provided money for new curricu-
la in mathematics and science and the
training of teachers, and the integration
of black and white students and faculties,
gave rise to a new role—the principal as
a change agent. The change agent role
required the principal to study the cul-
ture of the school and develop a plan to
improve or lead the school through the
changes.

During the *70s and ’80s, the princi-
pal continued to be viewed as a change
agent, but the change was centered on
school effectiveness. As a site-based man-
ager, the principal became responsible
for every aspect of the school: curricu-
lum, daily instruction, budget, staffing,
teacher evaluation, textbook orders, free
and reduced lunch programs and after
school programs. The traditional role of
the principal as the sole authority con-
tinued to be common practice.

With declining test scores and a widen-
ing of the achievement gap in the *90s,
a new responsibility was added to the
principal’s job. The principal became the
instructional leader. This role greatly
expanded the responsibility and account-
ability of a principal. Principals were
much more accountable to parents, the
school system and the taxpaying public.
The instructional leader role intensified
in the new millennium with high stakes
testing, diversity, the continued decline
of the nuclear family, federal mandates,
rising public expectations and a declin-
ing economy—all contributing to the
complexity and difficulty of being an
accountable instructional leader. Shared
decision making, school choice and inter-
agency collaboration are all elements of
school reform that create conflicting
demands upon and expectations of the
principal.

The Dilemma

The increased job responsibilities, the
ever-changing and expanding repertoire
of essential administrative skills and the
accountability for student achievement
have caused a decrease in the number of
persons seeking leadership positions. In
addition, approximately 40 percent of
those now serving as principals will retire
in the next five years. The problem is exac-
erbated by the lack of consensus on skills
needed by tomorrow’s administrators.

In What Works in Schools, Translating
Research Into Action (ASCD, 2003), author
Robert J. Marzano charts major charac-
teristics of effective leaders as researched
by noted scholars in the areas of educa-
tional leadership and educational reform.
These studies indicate that there is little
interrelatedness and consistency among
leadership skills associated with effective
leaders. The findings of another study,
The Principal, Keystone of a High Achiev-
ing School: Attracting and Keeping the Lead-
ers We Need (2000), conducted by the
Educational Research Service (ERS) at
the request of the National Association
of Elementary School Principals (NAESP)
and the National Association of Secondary
School Principals (NASSP) identify edu-
cational acumen, innovation, vision, pub-
lic relations and marketing, mediation
and conflict resolution as critical skills for
principals along with being a good man-
ager and an advocate for children.

Training for the Principalship

The discussion over the skills needed
by principals and the need to train more
principals have resulted in establishing
numerous leadership academies by non-
profit organizations, universities and
departments of education. A survey by
the Educational Commission of the States
in May 2001 found that 25 states have
some type of educational leadership insti-
tute, academy or consortium; 22 were
open to both principals and superin-
tendents.

There are many centers for leadership
located throughout the nation. Three
nationally known centers for leadership
are The Principals’ Center at Harvard
University, The Institute for Education-
al Leadership (IEL) in Washington, D.C.,
and the Annenberg Institute for School
Reform at Brown University, Providence,
R.IL

* The Principals’ Center, established
in 1981, is one of the oldest. It utilizes
practitioner knowledge as the founda-
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tional base to explore school reform and
to strengthen teaching and learning. The
program is designed to help school lead-
ers create school cultures that embrace all
stakeholders.

¢ The Institute for Educational Lead-
ership (IEL) has several notable programs
and engages leaders from government,
business and education. The School Lead-
ership for the 21st Century Initiative’s
mission is “to spark and assist multisec-
tor efforts to develop policies and prac-
tices and create a new generation of
educational leaders.” The Collaborative
Leaders Program focuses on leaders and
managers in education, health and social
services, and trains them in collaborative
skills. IEL, in partnership with the Lab-
oratory for Student Success, is develop-
ing a web-based resource www.e-lead.org
to help school systems design quality lead-
ership development opportunities for
school principals.

* The Annenberg Institute for School
Reform has as its current mission the
investigation of “How leadership roles
need to change to ensure equity and access
quality teaching and learning for all stu-
dents.” The leadership initiative promotes

distributed leadership models and pro-
fessional learning communities. The
National Principals’ Program offers train-
ing in better understanding the role of
the principal in improving education for
all students in urban centers. The train-
ing also includes learning to advocate for
specific strategies and ways of thinking
about shared instructional leadership.

Leadership academies or institutes are
also available in Georgia.

* Georgia’s Leadership Institute for
School Improvement (GLI) admitted
its first cohort in October 2002. The
GLI “seeks to drive change for student
success through leadership development,
policy and influence.” GLI plans to devel-
op a blueprint for affecting school improve-
ment through effective leadership.
Participants are to be involved in coach-
ing and knowledge-sharing opportuni-
ties. Participants will also develop skills
for fostering community involvement in
raising student achievement.

More information is available at
www.galeaders.org/who_we_are.htm.

* West Georgia Leadership Acade-
my at the State University of West Geor-

gia is focusing on beginning principals
in the West Georgia and the Northwest
Georgia Regional Educational Service
Agency areas. First-year principals par-
ticipate in an interactive program designed
around topics identified by the partici-
pants as being of most concern in their
jobs. Principals in their second or third
year of experience participate in activi-
ties designed around current or relevant
leadership issues. The Leadership Acad-
emy’s purpose is to help new principals
become more effective leaders in improv-
ing student achievement by improving
schools.

More information is available at coe.west-

ga.edu/elps/LeadershipAcademy/about.asp.

Leadership and School Reform
School reform was born out of the need
to improve student achievement. In this
accountability era, the improvement of
students’ performance will be the meas-
uring stick for principal effectiveness. All
principals should assess their skill levels
and participate in staff development activ-
ities that increase, improve and advance
their abilities to affect student achieve-
ment positively. [ ]
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A Wonderful Presentation

Thank you again for the wonderful
presentation made to the TSS group at
Gainesville College. I cannot tell you how
proud I was to be a PAGE member after
hearing [your staff attorney] and [PAGE’s
Membership Service Representative].
The presentations were so informative
and professional. They exceeded my every
expectation for the class!

Thanks for Your National Board

Certification Scholarships and
Workshops

I wanted to thank everyone involved
that made the scholarships available to
those of us who are banking and espe-
cially for providing funding that will enable
me personally to continue working on
my National Teacher Certification. Both
the funding and the workshops that PAGE

has provided to assist me in this endeav-

or have been invaluable. I'm proud to be Willda Melton
a part of an organization that really cares Jack P. Nix Primary School,
about its members. White County

Winona Kennedy

Appling High School,

Appling County

Proposed PAGE Constitution
and Bylaws Changes

Changing the title of Executive Vice President to Executive Director

Clarification of Article VI on committees to read as follows:

Section 1. Standing Committees. The following shall be standing committees of
the association and shall be appointed by the president as hereinafter provided:
(a) Nominating
(b) Elections
(c) Communications and Publications
(d) Legislative

Section 2. Special Committees. The president shall appoint such committees as he
shall deem necessary and proper and shall designate their duties and their size deemed
necessary to carry out the purposes of the association. Upon motion of any member
and the passage of such motion by a majority vote at any meeting of the board of
directors, a committee for any specific purpose may be formed and it shall then be
mandatory for the president to make the appointment of such committee. The pres-
ident may delegate the appointment of committee members to the chairman of the
respective committee. |

Stuttering Didn’t Keep Him Off TV.

For more information about
stuttering and what you can do,
write us, visit our website, or
call toll-free.

Stuttering hasn’t
stopped actor Nicholas
Brendon from making
his mark on Hollywood.

THE
As “Xander” in the STUTTERING
popular TV series, FOUNDATION™

Buffy The Vampire
Slayer, Nick works on
his speech daily.

A Nonprofit Organization
Since 1947—Helping Those Who Stutter

1-800-992-9392

www.stutteringhelp.org
3100 Walnut Grove Road, Suite 603  P.O. Box 11749 ¢ Memphis, TN 38111-0749

Teacher
Recruitment Fair

Muscogee County
School District
Columbus, Ga.

Saturday, May 3, 2003
9:30 a.m. — 1:30 p.m.

Midland Middle School
6990 Warm Springs Road
Columbus, Ga.

All interested persons are invited to
attend and meet with principals and
administrators. Please bring copies
of your resumé.

Critical areas: Minority Teachers,
Foreign Language, Science, Family
and Consumer Science, Math, Eng-
lish, Music, Upper Elementary/Mid-
dle Grades and Special Education

Other areas: Technology Education,
Business Education, Speech Lan-
guage Pathologist and School Psy-
chologist

For registration information
contact:

J. David Jackson at:

PHONE (706) 649-0529,
FAX (706) 649-1731,

EMAIL djackson@mcsd.ga.net
Visit our web site at:
www.muscogeek12.org

Muscogee County School District
PO. Box 2427
Columbus, GA 31902-2427

Equal Opportunity Employer

April 2003
23-26 USAD National Finals
30 State STAR Banquet
Sheraton Buckhead Hotel, Atlanta

June 2003

27-28 PAGE Annual Conference
(see page 14 for registration)
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PAGE IVIEMBERS IN THE NEWS

Mrs. Georgia’s Vision for Teens

PAGE member Javella Simmons is also
the reigning Mrs. Georgia. An educator
for 17 years, Simmons has worked in the
school districts of Chattooga, Cobb, DeKalb
and Paulding Counties. She began her
career as a band director and has spent the

Mrs. Georgia-, Javella Simmons, with East
Point High School JTOTC

past nine years in administration, most
recently as associate principal for cur-
riculum and instruction at East Paulding
High School in Dallas.

As Mrs. Georgia, Simmons’ focus is on
education through Zeenwork: Working with
Teens to Accentuate the Positive.

“As an educator I embrace a career that
naturally revolves around teens; a career
where the positive influences on teens will
result in positive actions from them,” said
Simmons. “Just like the proverb, ‘As iron
sharpens iron, so one person sharpens
another,” so do adults sharpen teens.”

“Teens need adults to advocate the many
positive things they do,” explained Sim-
mons. “Across our nation, teens are com-
peting in athletics, excelling in the arts,
succeeding in academics and volunteer-
ing in service organizations, all to make
our communities better places to live. Too
often we only hear negative reports about
teens because poor choices of a few teens
have influenced teen perception altogether.
Who can better change that perception
than educators?

“Educators are usually the first to rec-
ognize the ability, confidence and com-
petitiveness thriving in teens,” continues
Simmons. “On any given school day, an
educator spends more waking hours with
a teen than anyone else. For teens to real-
ize their extraordinary potential, the edu-
cator must stay involved and work to make
teen dreams a reality.”

PAGE ONE Magazine

Georgia Restaurant Association
Awards Cobb County Teacher with
2003 Teacher Excellence Award

On Feb. 1, Dorothy (Dot) Wiltshire
was recognized for her outstanding con-
tributions to the restaurant/hospitality
industry. Approximately 300 family and
consumer sciences teachers from the state
of Georgia attended the Georgia Restau-
rant Association conference in Atlanta.

Wiltshire, a PAGE member since 1985,
began her teaching career at McEachern
High School in Cobb County that same
year. Since then, she has taught in the
areas of child development, single living,
nutrition and wellness, advanced nutri-
tion and wellness, clothing and textiles.

Cobb County teacher and PAGE member
Dorothy Wiltshire with Joey Ward, a
senior at McEachern and captain of the
ProStart culinary team

Over the years, Wiltshire received a
number of honors including the McEach-
ern High School’s 1997-98 Teacher of
the Year Award and the 2001 Family and
Consumer Sciences Teacher Association
(FACSTA) Outstanding Teacher Award.
She was selected as Who’s Who Among
American High School Teachers in both
1998 and 2002.

The Teacher Excellence Award recog-
nizes exceptional teachers who use the

ProStart foodservice career development
program in their classrooms. Developed
by the National Restaurant Association
Educational Foundation, ProStart pre-
pares high school students for the job
market or higher education through
coursework, hands-on work experience,
credentials and scholarships.

Three years ago, Wiltshire started the
ProStart program at McEachern in their
newly built facility which she helped
design. The classroom is used as a model
by many teachers throughout the state
who hope to have a commercial/family
and consumer sciences kitchen constructed
in their schools.

Wiltshire’s ProStart culinary team placed
first this year in the Georgia Culinary
Competition. The captain for McEach-
ern, Joey Ward, who plans to attend The
Culinary Institute of America in New
York, was selected from more than 500
students as the ProStart Student of the
Year for the state.

The National Restaurant Association
Educational Foundation will also spon-
sor Wiltshire to attend the National
Restaurant Association Show in Chica-
go, where she will be recognized among
her other state nominated peers at a spe-
cial luncheon on Friday, May 16.

PAGE Member Is First Educator in
County to Receive National Board
Certification

On Thursday, Jan. 27, PAGE Mem-
bership Service Representative Danielle
Fanning presented Dawne Bryan, PAGE
member, with a certificate of accom-
plishment. Bryan, who teaches gifted stu-
dents at Pulaski Middle School, is the
first educator in Pulaski County to receive
National Board Certification. She received
her certification in Early Adolescence/English-
Language Arts. [ |

Left to right: Danielle
| Fanning, Mrs. Janis
Sparrow (principal,
] Pulaski County Middle
School), Dawne Bryan
and Dr. Linda Hayden
(Pulaski County’s new
superintendent)
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Who Will Fix Your Car in 10 Years?

BY LEE MATHIAS, CARTERSVILLE HIGH SCHOOL

our car is the most technologically

i advanced thing in your life. It
transports you in the comfort of

your home, has good performance, deliv-
ers excellent fuel economy, is capable of
diagnosing itself and meeting federal
environmental standards. It achieves this
using onboard computers communicat-
ing on a data bus that could be fiber
optic or a single wire. Your car uses more
computer memory to keep a CD on track
than an Apollo mission used to get to
the moon and back. Automotive tech-
nology has made giant strides in the last
15 years, while the high school auto shop
remains mired in the 1960s. The local
garage is quickly becoming incapable of
dealing with these complex systems. Each
year more technicians are leaving the
field than are entering. Where will tomor-
row’s automotive technicians come from?

Current high school automotive class-
es are not filling this vacuum. Today’s
technical career courses, which are designed
to teach hands-on skills that can be uti-
lized upon graduation, will not meet
tomorrow’s automotive needs. Plumb-
ing, carpentry, welding and horticulture
can still be effectively taught as hands-
on courses, but post secondary educa-
tion is necessary to diagnose and repair
today’s vehicles. State-funded technical
colleges and privately owned schools
actively solicit students from high school
automotive classes, but they only find a
few qualified students each semester. A
beginning tech, with one year of tech-
nical college, can earn $30,000 a year
and there are more opportunities than
graduates. What can we do today to make
sure you can get your car fixed tomor-
row?

Troy State University
Phenix City Campus

Degree Programs by:
Tape ~ Weekends ~ Evenings

M.S. Elementary Education
Ed.S. Elementary Education

(Qualifies for certification in Georgia & Alabama)

For information contact:
Jack Miller, Dir. of Distance Learning
Toll-free (866) 876-9787 ext 129
Email jmiller@trojan.troyst.edu

www.tsupc.edu
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Talk to high school automotive instruc-
tors and you will hear the same things:
too many students, inadequate facilities,
lack of funding and unmotivated kids.
Talk to administrators and they will say
“We have to put them somewhere,” or
“We need 28 in the class to get FTE fund-
ing.” My program chairperson did a study
that shows existing funding with an FTE
count of 14 will support the program.
This does not include any outside grants
which could be obtained. Administrators
simply see another class and teacher that
can legally handle 28 kids.

We need some basic changes to our
automotive programs, and they will have
to come from the state level. In eighth
and ninth grades, students are tested to
see if they are college material. Those
who do not score high enough to antic-
ipate success in college are selected to
pursue technical career diplomas and
end up in hands-on classes. These are
not the kids we need in automotive class-
es. Automotive classes need to be re-
defined as an academic class, on the
college level. This is where we will find
the students capable of success in this
field. They must be adept in math, sci-
ence, problem solving and, most impor-
tantly, motivated to learn. Reclassifying
automotive programs will also allow a
student’s grades to earn eligibility toward
scholarships and overall class rankings.
Basic transportation should be an explorato-
ry course, perhaps combined with dri-
ver’s education. The program should only
be available at the 10th-grade level and
higher. We need to limit class sizes based
on available lab space, materials and
number of students per instructor. Instruc-
tors need to be able to explain and demon-
strate concepts, not police overcrowded,
unruly classes.

Once we accept the fact that auto-
motive classes are no longer hands-on
and can begin to prepare students for
post-high school technical training, we
can begin to ensure a supply of techni-
cians for the future. [ ]
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IT’S ALL ABOUT LEADERSHIP
Continued from page 7

teacher C. J. Wilder. “I wouldn’t be work-
ing here now if it weren't for Mr. John-
son. He really focuses on the ‘pal’ in
principal.”

Winder-Barrow’s students feel just as
strongly about their top administrator.

“He has a great sense of humor and is
always smiling,” says Brandon Calvin, a
senior. “He gives people a chance and rea-
sons with them.”

Brandon’s classmate, Catherine Hulff,
recalls the first time she saw Johnson.

“He had just been hired as our princi-
pal for the next year,” recalls Huff, who
was a freshman at the time. “It was pow-
der puff day and someone threw a water
balloon at Mr. Johnson and it broke. He
just laughed it off. The teacher who was
our sponsor was sure that she would get
in trouble, but she didn’.”

Could Johnson’s popularity with stu-
dents and faculty be a sign that he is too
nice?

“I believe he strikes a good balance
between being friendly and supportive
and earning your respect,” says language
arts teacher Jean Elam. “You want to do
the right thing, because he sets such a good
example.”

C.J. Wilder agrees. “Mr. Johnson isn’t
one of those people who expects you to
do as he says, not as he does. He sets a
great example as a leader.”

What is Johnson’s formula for leader-
ship?

It’s nothing complicated, he insists.

“My ‘thing’ is the climate of the school,”

he explains. “If teachers feel good about
where they are, they will do what needs
to be done. If students know they are loved
and cared for, they will work and try to
learn.”

While the
personalities and
styles of great
leaders may vary,
the essentials of
leadership appear
remarkably
constant.

But security shouldn’t be confused with
stagnation,” Johnson contends. “Once
this comfort zone is in place and both fac-
ulty and students feel secure, they aren’t
afraid to try new things.

“When I was hired, T told the board I
didn’t intend to become part of an aver-
age school,” Johnson says. “The Gates
Foundation is looking for 70 to 100 schools
around the country to break down the
walls and try something different to make
them work. Money won't be an object. I
want Winder-Barrow to be one of those
schools.”

In the meantime, while he waits to hear
from the Gates Foundation, Johnson isn’t
settling for the status quo.

“As a faculty, we are working hard on

three specific goals: improving the aca-
demic performance of every student, eas-
ing the transition for ninth graders and
slowing down the drop-out rate, which is
much too high.”

Clear goals and a road map to reach
them. Where have we heard that before?

Johnson, Beard, Bradley, Jones and Tip-
pins are just five of the many outstanding
principals in Georgia. While the person-
alities and styles of great leaders may vary,
the essentials of leadership appear remark-
ably constant.

A recent book stresses “preparing relent-
lessly,” “surrounding yourself with great
people,” “holding everyone accountable,”
“organizing around a purpose,” and “devel-
oping and communicating strong beliefs”
as essentials of leadership. That book,
Leadership, written by Rudolph Giuliani,
is based on his experiences as mayor of
New York City. They are the very same
qualities of the five principals highlight-
ed in this article and could just as easily
have come from a textbook for school
administrators.

So, how important is a good school
leader?

“I have been in two situations in which
the principals didn’t support their teach-
ers, and I chose to leave both of them,”
says March Hall. “When administrators
quit caring about kids and don’t support
their teachers, a school will fall apart. I
don’t want to teach in a situation like that.”

On the other hand, when administra-
tors show teachers how much they do care
about students and teachers, truly great
things can happen.

Will someone pass the biscuits, please? B
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Research for Educators

In the September/October 2003 issue, Submitted research articles enter a pool of
PAGE will add a new section to its flag- manuscripts received for an announced

ship publication, PAGE ONE. The new topic. Research articles that are readable,
section, Research for Educators, is helpful to practicing educators and offer an
intended for all educators (teachers, interesting and insightful treatment to the
administrators, counselors, professors topic are most likely to be published. The
and other school professionals such as article should briefly explain the methodolo-
social workers, psychologists and gy, but the focus of the article should be on
speech therapists) interested in teach- I explaining and interpreting the results.

Ing, curriculum, instruction, leadership, s s o icaor
current issues and developing trends.

Research is not limited to data or researchers in
Georgia. Decisions regarding publication are made by the
editorial staff of PAGE ONE. PAGE reserves the
right to reject an article for publication. Authors
assume the responsibility for the accuracy of the
information, citations, quotations, figures, facts
and conclusions. Manuscripts and computer disks
will not be returned.

Term papers, reviews of the literature and
research reports will not be accepted.

The research articles submitted must be original
research. The article must not be under considera-
tion elsewhere or previously published, either in
print or electronically. It should not be posted on a
website. The topics, submission dates and guide-
lines for research articles for 2003-2004 appear on
the PAGE website, www.pageinc.org, under PAGE regrets that it cannot compensate authors
Professional Services. for research articles published.
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A Tradition of Making a Difference

The University of Georgia Announces Creation Of
The Mary Frances Early Teacher Education Professorship

Mary Frances Early holds a significant place in Cieorgia
history = =he s the {irst African-American praduate of the
Liniversity of Georgia.

Although undergraduates Charlayne Hunter and the late
Hamilion Holmes were the frst Afncan-Amencan studemnts
to attend UGA, it was Early who received the
first degree — a master's in music education in
My 1 62,

Early has spent her entire carcer as a
teacher — first in elementary cducation to her
present position as chairperson and associnte
professor of music st Clark-Atlanta University,

The UGA College of Education is pleased
to anmounce that Early's extraordinary
cotrage, determination and love of teaching
will be commemarated through the creation of
the Mary Frances Early Teacher Education
Professorship.

The College hopes 1o honor Early with the
selection of an outstunding professor to this
position who will bring the same commitment and dedication
1o teaching that she has, and who will attract and mentor
diverse students from throughout the nation. The professorship
will be funded by a 250,000 private endowment

At the time Early applied to UGA, she was working full-
time 08 o teacher and enrolled in post-graduate courses at the

University of Michigan—a school where she was bath happy
nnd aceepted,

However, when she heard sbout the struggles Hunter and
Holmes were having because of the color of their skin, Early
decided to change the direction of her ovwn educational joumey.

But it would not be easy

Despite the discrimination she [aced m
UGA four decades ago, Early has fond
memories of her days in the music edueation
depariment — whese faculty and students
provided her solage and encourngement.

1 came to love Georgia as a school, |
didn't like a lot things that went on somelimes,
but the music department was a place of
refuge.” she said,

Early thinks UGA is headed in the right
ditection today,

1 think that there is a will to make it better,
ard I hope that in my lifetime 1] see the Kind
of equity and diversity that our state university
deserves,” she said. "Bur we shouldn’t forget our history
because it gives vou direction as 1o what role you ought to
play in the present and futore.”

Formaore information on the Mary Fruonces Early Teacher
Education Professorship, please contact the UGA College of
Education at: 706/542-2367T or ematl [barrettizlcoe. uza.edu.

UGA's Overall Graduate Programs
Rank Among Nation's Best

3 among education colleges in the South
N g natronally among public educotion colleges
+ 23 nationally among afl education colleges

Five UGA Programs Among Top 10
V Vocational Technical 4% ——
 Elementary Education 5™ %—1
 Secondary Education 5 Grﬁdﬂa-]-t;
+ Counseling/Personnel 7% S

 Curriculum/Tnstruction B™

And two more in the Top 15
 Educational Psychology 14

¥ Administration/Supervision  15%

The UGA College of Education

The Collepe of Education offers more opporiunities for graduate
studies und professional development than ever betore at our Athens
campus, the Gwinnett University Center ond online. For more
information, visit us on the wel,

COE Home Page www.coe.ugi.edn

COE Online News www.coe.ugn.edu/coenews
Alumni and Frends www.coengiedu/alumni
Prospective Students  www.coe.uga.edu/prospective

Contact Information
* E-Mail: infoi@coe.uga.edu
* Phone: (706) 542-6446
= Fax: (Th6) 542-0360
* Mail:  G-3 Aderhold Hall
Athens, GA 30602
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