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The Maryland Association of Counties (MACo) OPPOSES HB 1061. This bill would mandate a
prescriptive compensation model for noncertificated public school employees. Counties are
concerned this legislation places a substantial administrative and cost burden onto local boards of
education, whose operations are supported by county funding. Without state resources to offset
these large costs, the bill represents an unfunded mandate on local governments.

Local school boards must consider a host of factors when determining employee compensation,
such as state and local fiscal capacity, experience, and labor market conditions. HB 1061 would
dramatically expand the state’s role in local fiscal policy, and thus represents an unwarranted
intrusion into local autonomy.

As a rule, MACo resists state policies that result in costly or burdensome local implementation.
HB 1061 would severely restrict the state and local ability to keep pace with education needs and
to provide safe and healthy learning environments for Maryland’s school children. According to
the bill’s fiscal note, local school system expenditures would increase statewide by $115.1 million
in FY 2022 and by $236.1 million in FY 2024 — a massive fiscal cost.

Under state law, counties have no choice but to fund these costs — competing for limited local
funds against education, public safety, roadway maintenance, and other essential public services.

This bill would place a costly mandate on county governments to carry out new state policy.
Accordingly, without funds and possible technical assistance to suitably implement the bill’s
requirements, MACo urges the Committee to issue an UNFAVORABLE report on HB 1061.
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