
BALDWIN COUNTY SCHOOL DISTRICT 
VACANCY POSTING 

 
 
TITLE     High School Principal  
 
REPORTS TO    Superintendent  
 
FLSA STATUS    Exempt  
 
TERM OF EMPLOYMENT  12 Months  
 
QUALIFICATIONS  

• Eligible for a valid clear renewable Georgia Leadership Certification (L-5 or higher), Doctorate 
preferred.  

• Three or more years of successful experience as an Assistant Principal and or Principal.  
• Three or more years of successful classroom teaching experience. High School level classroom 

experience preferred.  
• Demonstrated experience and success in directing the work associated with a standards-based learning 

environment.  
• Experience in planning and leading stakeholders through comprehensive school improvement.  
• Success in selecting, collecting, and analyzing multiple data sources to improve student achievement.  
• Demonstrated success in increasing student achievement in a standards-based environment.  
• Experience in planning and leading stakeholders through comprehensive school improvement. 
• Experience in developing innovative educational programming. 

 
NATURE OF WORK  
The Principal is the instructional leader and administrative officer of the school, responsible for the total 
operation of the school, the supervision of all staff and promoting the educational development of each student. 
 
JOB DUTIES 

• Monitor and evaluate the implementation of a standards-based curriculum to ensure consistency within 
and across classrooms, grade levels, and content areas.  

• Lead, facilitate, and model the use of research based learning strategies and processes.  
• Use assessment data to lead teachers in the design and adjustment of instruction to maximize student 

learning.  
• Lead staff in the development of formative assessments that are explicitly aligned to standards.  
• Continually supervises and evaluates the performance and effectiveness of programs and staff. 
• Implement fiscal policies that equitably and adequately distribute all available resources to support the 

success of all students.  
• Recruit, select, and hire highly qualified and effective personnel. 
• Contribute to the district’s strategic plan by setting, implementing, and monitoring goals and objectives 

focused on continuous improvement. 
• Conduct classroom observations and walkthroughs to provide timely teacher feedback on instructional 

best practices.  
• Collaborate with teachers to identify students who, based on assessment results, are not meeting 

standards, meeting standards or exceeding standards and make appropriate instructional adjustments.  
• Promote and model the use of technology to support students’ mastery of the Georgia Performance 

Standards and the selection/utilization of innovative technology resources. 
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