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The Time for Schools Act Makes Work More Family-Friendly
Georgia’s families struggle daily to balance competing demands at home and on the job. Flexibility at work reduces stress and helps working parents address family responsibilities while keeping their jobs. The Time for Schools Act provides eight hours per year for a parent of a school-aged child to attend parent-teacher conferences and programs intended for parental participation. Promoting the child’s education and providing needed support to the school are the dual purposes of the bill. 
Our economy depends on a well-educated workforce. Georgia’s future relies on our children’s school success. Yet too many people face obstacles to becoming involved with their children’s school. Many parents cannot afford to take time off to attend a child’s parent-teacher conference for fear of losing their job. 
Successful students depend on parents and educators working together as a team. Research shows children whose parents attend school activities, communicate with teachers, and take an active role in education perform better academically. Twelve states (inc. LA, NC and TX) have similar laws supporting parental involvement in schools. In some states the employee uses accrued vacation time or other appropriate paid leave.
Working together we can make a difference. The Time for Schools Act (HB 230) is supported by The Georgia Working Families Coalition, made up of local and statewide organizations works to expand access to family leave. The Coalition also participates in a Multi-state Working Families Consortium to expand the Family Medical Leave Act and promote other state policies that make work more family-friendly.

Work/life balance measures at the state and national levels. As all parents know, children get sick, sometimes so sick that they need a parent at their bedside. But under 

current laws, many workers face losing their jobs if they take time off to care for sick children, or to care for older parents, or even to recuperate from their own illness.
The Healthy Families Act (S. 932/HR 1902) provides flexible sick leave. It requires public and private employers with at least fifteen employees to provide a minimum of seven paid sick days a year. 
Time off for routine and preventive healthcare helps workers stay focused on the job. The majority of middle-income workers cannot rely on paid leave, and too many low-wage workers have no paid sick time. Reasonable measures that allow workers limited time off when they need it for their own medical appointments, or those of a spouse, child or parent strengthen families and businesses.

Lack of sick leave puts families, classrooms and workplaces at risk. Research shows sick employees who come to work anyway cost their employers an average of $255 each per year (Cornell University), costing U.S. businesses $180 billion annually in medical costs and lost productivity.
Family flexible policies are a growing trend in state legislatures. Initiatives to meet the needs of today’s working families by expanding family leave are underway in dozens of states. Some allow workers to use some paid sick days or other paid leave to care for family members and/or a new child, while others allow the transfer of a paid sick days or leave between state employees or between family members who both work in state agencies. 
For more information on the Coalition’s work contact 
co-chairs Cindia Cameron with 9to5 (404.222.0037) or Deborah Scott with GA Stand Up (404.581.0061).
SOURCE: Englund, et al. (2004), Children’s Achievement in Early Elementary School: Longitudinal Effects of Parental Involvement, Expectations, and Quality Assistance. Journal of Educational Psychology, 96(4). Goetzel, Ron Z. PhD et al. (2004) Health, Absence, Disability, and Presenteeism Cost Estimates of Certain Physical and Mental Health Conditions Affecting U.S. Employers.  Journal of Occupational & Environmental Medicine. 46(4):398-412. Levin-Epstein, Jodie. ‘Presenteeism and Sick Days.’ Center for Law and Social Policy. Feb. 28, 2005. Retrieved from www.clasp.org/publications/presenteeism.pdf.
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